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President’s Report  
 

It is my pleasure to present the 2018-19 Annual Report and a good chance to look back on 

what has undoubtedly been a very busy and successful year of growth and challenges for 

EPSA. 

Firstly, I would like to thank our Board members for their ongoing hard work and 

contributions that have made for a productive and informative year at the organisation. I’d 

also like to formally welcome Jason Roberts, of Pod Slab Sales who joined the Board as an 

Independent Director in August 2019. 

I’d also like to warmly welcome Redox, Unipod, Hunter Pods, Independent Pods, Waffle 

Pod, Polystar and Greenwheel Recycling who joined EPSA this year. We now represent 

approximately 95 per cent of the EPS industry in Australia and are a stronger organisation 

better able to advocate on your behalf because you are around the table. Thank you for your 

membership.  

After meeting Walter Reiter, one of our guest speakers at Airpop in 2017, I was invited to 

attend the EPS-IA conference held in New Orleans in March this year. Attending 

international conferences like this further strengthens our relationships with our international 

counterparts and builds valuable networks to connect the industry globally. It was interesting 

to hear about what issues are having the highest impact over there, with closed loop 

recycling and regulatory crackdowns in California being of most concern. Interestingly, 

cladding is not as much of an issue there as it is here. 

EPSA are working on conducting some trials with local governments in Victoria and 

Tasmania to place new recycling technology in waste transfer stations, which will 

dramatically improve EPS recycling rates.  

However, with some highs, come the lows. We continue to work extremely hard lobbying 

Governments and Industry Groups across the Country to reverse the mass deselection of 

EPS products we are seeing as a result of the Victorian Government’s Cladding Taskforce. 

With the Victorian Government admitting the $600 million they’ve put on the table initially will 

not resolve the issue in that State, it’s safe to say there is a long way to go and we will 

continue to do all we can to protect and grow our market share.  

I’d like to thank Graham Attwood, who works tirelessly in advocating on EPSA’s behalf, and 

attends far more meetings than I’m sure he would like to. I would also like to thank the Font 

Public Relations Team, consisting of Becher Townshend, Jane Cook and Hilary Smith who 

manage the Secretariat, the day to day running and strategic direction of our organisation. 

Overall, the EPS industry is facing some of its toughest challenges to date. And the fight has 

only just began.  Further, I encourage all members to nominate for the Board to ensure we 

have representation from all sectors. 

Simon Pickett 

President 
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Executive Director’s Report 
 

We’ve had a very busy, successful and challenging year at Expanded Polystyrene Australia.  

There’s a lot going on in the world of EPS at the moment and it was great to see so many of 

you at our annual planning day in Melbourne in May to discuss where EPSA is at and to 

make sure we are delivering for our members.  

I’m thrilled that we’ve had a number of new members join in the past twelve months. 

Welcome to Redox, Unipod, Hunter Pods, Independent Pods, Waffle Pod, Polystar and 

Greenwheel Recycling. It’s great to have you all on board and I look forward to working with 

you all to ensure EPSA is in the strongest possible position to successfully advocate for your 

interests as we face a series of challenges in the regulatory space, particularly in relation to 

cladding and recycling. 

I travelled to Auckland, New Zealand in August 2018 to attend Plastic New Zealand’s EPS 

group meeting. It was a productive meeting and great opportunity to discuss issues that both 

countries are facing regarding EPS, particularly in the recycling space. We are working 

closely with them in relation to Airpop and will be rolling out www.airpop.com.au and 

www.airpop.co.nz in the coming weeks which is really exciting and will be a game changer 

for how we market and brand our products.  

Cladding and recycling have been the big stories of the year, which combined, present the 

largest threat to the ongoing viability and strength of our sector that we’ve ever faced. The 

Victorian Government continue to be the driver behind the narrative and push for regulatory 

change across the Country and we are seeing States such as Queensland follow their lead 

closely.  

We’ve had a few wins, with the Victorian Government not announcing any further bans on 

EPS but are still trying to get them to reverse the damage they have already done to our 

sector through their misleading statements on EPS. Their inflammatory language and 

actions have seen specifiers and insurers refuse to select or work with EPS, this is spilling 

over into the recycling space which when coupled with EPS getting caught up in single use 

plastic bans, means we have our work cut out.  

I would like to acknowledge the hard work that Graham Attwood has done this year. He’s 

been very busy working behind the scenes, attending conferences and appearing in working 

groups, as well as providing technical assistance and backup for all recycling and cladding 

queries. I’d also like to acknowledge Lisa Austin, who left Font PR in March this year, and 

thank her for her incredible contribution to EPSA over the past several years.  

I would also like to thank the Board for their hard work and time throughout the year and the 

able assistance of Jane Cook and the Font PR team. Without their efforts and technical 

support, we wouldn’t be the organisation we are today. 

And finally – a big thank you to all our members, new and old, who continue to support and 

contribute to our organisation. I look forward to continuing to work with you all in the coming 

year. 

Becher Townshend 

Executive Director 

 

http://www.airpop.com.au/
http://www.airpop.co.nz/
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Treasurer’s Report   
 

It is with pleasure I present the Treasurer’s Report for the year ended 30 June 2019. This is 

a consolidated report which includes all transactions across all EPSA groups.  

 

The outlook financially for the association is promising. The major spend for the financial 

year;  

 

Our equity position is healthy, and the association has been able to meet its commitments as 

they fall due and the board continues to maintain a reserve fund to cover all foreseeable 

contingencies.   

 

Our EOFY position resulted in a shortfall of $18, 064.91. Our expected dollar spend v’s 

actual is a testament to the board and the fiscally responsible approach they have taken with 

each project this year, the most notable one being a spend of $20,000 on lobbying and 

marketing efforts in Victoria and nationally to try to stem the financial losses our members 

are experiencing due to the Victorian Government’s actions and language around EPS 

products in the construction sector. We’ve had some wins but there is a lot more to do, 

hence the Board’s decision to raise the declarations levy from $0.005 per kilogram, to 

$0.015 per kilogram from January 1, 2020, with half of this increase to be permanent, and 

half to be in place for a period of twelve months only. We anticipate this will raise a 

combined $200,000 over the next 12 months, with the permanent levy increase raising an 

additional $100,000 annually. This is necessary to stabilize our financial position and put up 

a properly funded fight to protect the future of our industry. This is a great example of how 

working cooperatively within the association can provide financial benefits that far outweigh 

our levy contribution – through your contributions we will be able to lobby State and Federal 

decision makers, as well as insurance specifiers and other key stakeholders to keep 

choosing EPS as a product and grow our industry.  

 

Debtors continue to be well managed by Font PR and Abacus with Levy Declarations 

consistently being reported by most members. I would like to thank members for co-

operating diligently in this area. It cannot be understated enough - levy income is the 

lifeblood of our organization.  I urge all members to continue to report their levy declarations 

monthly (even nil returns), to pay their accounts on time and let Jane Cook or Meran Kidd 

know if contact details have changed so we can contact you if there have been missing 

payments.  

 

I would like to thank Meran Kidd of Abacus Bookkeeping for her monthly work in organizing 

all of the debtor and creditor transactions. Meran’s preparation of the monthly reports for the 

Board are always on time and complete. A thanks is also warranted to the Font PR Team of 

Becher, Jane and Hilary for their part in our financial administration and to our authorised 

bank signatories in Graham Attwood, and Nigel Ash for their work to ensure payments are 

made when required. 

 

Finally, my thanks to all of the members of EPSA for their ongoing support. 

 
 
Justin Kelsey 
Treasurer 
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EPSA Corporate Governance Statement 

Introduction 

Expanded Polystyrene Australia (EPSA) is the national industry body for all manufacturers 

and distributors of expanded polystyrene (EPS) products across Australia.  

EPSA is the driving force for the EPS industry, working to achieve a positive perception of 

EPS, by highlighting the valuable contribution that EPS can make to both environmental 

sustainability and to businesses' bottom line.  EPSA strives to make EPS the preferred 

material in both packaging and building and construction applications, thereby ensuring the 

continued success of this manufacturing sector in Australia.   

EPSA was formerly known as Recycling Expanded Polystyrene Australia (REPSA) however 

the name changed to Expanded Polystyrene Australia (EPSA) in late 2009, to encompass the 

activities of all sectors of the EPS industry we represent. The REPSA name and logo has been 

retained for use in all EPS recycling related activities including the EPS Collection Centres.  

EPSA members include manufacturers of products ranging from packaging for fresh produce 

(fruit, vegetables, seafood) through to a wide variety of building and construction applications 

including insulated sandwich panels, domestic wall cladding systems and under slab void filler 

pods as well as the raw material resin suppliers.   

EPSA Objectives: 

▪ To be the pre-eminent national industry body  

▪ To provide valued services to members 

▪ To build awareness and acceptance of expanded polystyrene 

▪ To promote the many and varied benefits of expanded polystyrene 

▪ To develop a national closed loop recycling system 

The Board of EPSA applies sound governance to its conduct, and throughout the 

organisation's operations, reflecting its belief that any shortcomings in governance could 

jeopardise the Association’s reputation and its ability to fulfil its obligations to its members.  

EPSA is principally accountable to members of the Association and is also accountable to 

employees, supporters, sponsors, donors and funding bodies, local, State and Federal 

Governments and the community. 

EPSA is committed to conducting its business with the highest standards of personal and 

corporate integrity. EPSA is developing a number of policies setting out the standards of 

personal and corporate behaviour which Directors and employees are required to observe. 

These policies are consistent with EPSA’s Vision, Mission and Values. 

This overview: 

▪ Sets out the principles, policies and procedures the Board adopts to ensure the long-

term health and prosperity of EPSA is maintained for the benefit of members 

▪ Provides an overall governance framework for the Association 

▪ Identifies the respective roles and responsibilities of the Board and management in 

setting the strategy and direction of EPSA and in managing and controlling the 

organisation. 
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Role of the Board 

The Board of Directors exercises the powers vested in it by the Associations Incorporation 

Reform Act 2012, and the Association’s Constitution.  The Board is directly responsible to 

Members for the long-term health and prosperity of the Association. The policies and practices 

outlined in the Association's Corporate Governance Statement provide the framework for the 

Board's principal role to be achieved and that EPSA’s activities are conducted ethically and in 

accordance with the law. 

The Board charts the direction of EPSA and monitors management's performance on behalf 

of the Association's Members and stakeholders mentioned in the introduction. Its 

responsibilities include: 

▪ Setting the vision and providing strategic direction, ensuring there is rigorous analysis 

and substantiation of thinking supporting the strategy and reviewing the effective 

implementation of the strategy; 

▪ Establishment and maintenance of appropriate governance structures, including 

evaluating the performance of Directors and determining the size and composition of 

the Board; 

▪ Ensuring resources are available to achieve the Association’s strategic plan and its 

annual business plans and budgets; 

▪ Regularly monitoring the Association’s operational key performance indicators and its 

financial performance against these plans and budgets; 

▪ Selecting, appointing, removal, reviewing the performance and approving the 

remuneration of the Executive Director; 

▪ Ensuring that the Association’s financial and other reporting mechanisms result in 

adequate, accurate and timely information being provided to the Board; 

▪ Ensuring significant business and other risks to the Association are identified and 

appropriately managed and adequate internal controls are in place; 

▪ Approving transactions in excess of delegated levels or outside Board-approved 

annual plans and budgets; 

▪ Ratifying the appointment, removal and remuneration of direct reports to the Executive 

Director; 

▪ Monitoring management's activities and performance to ensure the strategic plan and 

direction are being achieved; 

▪ Ensuring the Association’s Occupational, Health and Safety (OH&S) policies and 

processes are clearly articulated, all employees are adequately trained in them and 

there is continuous monitoring and evaluation to ensure OH&S risks are proactively 

identified and mitigated; and 

▪ Ensuring the Association's activities are conducted ethically and transparently through 

setting business standards and codes of ethical behaviour. 
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Role of the Chairman 

The Board elects the Chairman of the Board. The key internal roles of the Association's 

Chairman are to: 

▪ Conduct effective Board meetings and processes, seeing that the appropriate matters 

are considered by the Board in a timely and transparent manner; 

▪ Be the Board's formal point of contact with the Executive Director; 

▪ Ensure the Board provides guidance and vision to the Association; 

▪ Guide the ongoing effectiveness and development of the Board and individual 

Directors, including appropriate induction of new Directors; 

▪ Lead an annual review of the Board’s and individual directors’ performance and 

development needs; and 

▪ Assess regularly the Board’s composition and renewal, with the intention of ensuring 

that the Board as a whole has an appropriate balance of skills, experience and 

expertise. 

The main external role of the Chairman is to represent the Board and the Association, as 

appropriate, to its various stakeholders and to chair its legally required annual and other 

meetings. 

Role of Executive Director 

The Board delegates responsibility for day-to-day management of the Association's activities 

to the Executive Director. The Executive Director is responsible for the implementation of 

strategies approved by the Board. The Board approves, and regularly reviews, policies 

reflecting broad statements of the commitment of the Association in specific areas. 

The Executive Director is appointed by the Board and the Board's Chairman is the Board's 

principal formal contact with the Executive Director. However, the Executive Director has 

unrestricted access to all Board Members and vice versa. 

The following duties are key responsibilities of the Executive Director: 

▪ To promote the sustainable growth of the Industries and provide leadership, support 

and assistance to our Members; 

▪ To represent Members positively and fairly in dealings with all stakeholders; 

▪ To support Members in their efforts to ensure that the Industries are leaders in health, 

safety, security and environmental performance; 

▪ To represent and communicate the economic, societal and environmental value of the 

Industries to all stakeholders; 

▪ To be central to the regulatory process for the Industries and give Members the 

opportunity to influence the development of appropriate regulation; 

▪ To identify the opportunities for change to ensure growth and enhance the contribution 

of the Industries to sustainability; 

▪ To coordinate and facilitate the sharing of information, knowledge and experience to 

build skills and support innovation within the Industries; 

▪ To provide effective issues management across the Industries’ sphere of operations; 

▪ To improve the community understanding of the Industries; and 

▪ To promote and enhance the reputation of the Industries and of EPS products. 

The Board's annual performance review of the Executive Director will be guided by these 

responsibilities, as well as other agreed specific objectives and responsibilities. 
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Role of Individual Directors 

Directors: 

▪ Discharge their duties in good faith and honesty in the best interests of the Association; 

▪ Make reasonable inquiries to ensure that the Association is operating efficiently, 

effectively and legally towards achieving its goals; 

▪ Undertake diligent analysis of all proposals placed before the Board 

Role of the Secretary 

The Secretary is responsible for providing advice to Directors and Officers on corporate 

governance and regulatory matters, developing and implementing EPSA governance 

framework and giving practical effect to the Board’s decisions. 

Role of the Treasurer 

The Treasurer is responsible to the Board for the maintenance of the financial records of the 

Association, including the presentation of Audited Financial Statements to the Annual General 

Meeting. Further, the Treasurer is responsible for presentation of financial reports at other 

times as directed by the Chairman. 

Board Composition and Size 

The Board should be comprised of persons with a broad range of interests, skills, expertise 

and experience to assist the Board in carrying on its activities. 

The general attributes that Directors should bring to the Board include participation in the EPS 

industry, sound business judgement and a performance focus, broad strategic thinking, a 

collegial and team playing approach, a philosophical commitment to the objectives of the 

Association, a willingness and capability to devote the required time to the Board's affairs, and 

undoubted reputation and integrity. In addition, specific functional skills will be identified from 

time to time to complement the overall mix of functional skills of Board members. 

There is a minimum of five and a maximum of ten board members, however there may be a 

resolution of the Annual General Meeting to vary these limits. 

Members of a Sector Group or Sub-Committee have the right to appoint one of its Sub-

Committee Members as a Representative Board Member. 

The Board may unanimously appoint one or more Independent Board Members provided that 

the total number of Board Members does not exceed the maximum of ten. 

Qualification of Representative Board Members 

Each Representative Board Member shall be the employee or director of a Corporate Member 

or Associate Member or, where the Corporate Member or Associate Member is an industry 

association, a member of the industry association’s management committee (however named) 

but not an employee of that association.  Corporate Members or Associate Members are 

limited to one Board Member only, unless the Board otherwise approves by unanimous 

resolution. 
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Term of Office 

Board members and Independent Board members are appointed for two year terms and can 

seek reappointment at the AGM, with the support of a minimum of three current Board 

members.  If a vacancy is created on the Board, the relevant Sector Group may appoint a new 

representative to the Board.  If the vacancy is created by an exiting Independent Board 

member, the Board can resolve to appoint a new independent Board member. 

Avoidance of Conflicts of Interest of Directors  

To ensure their independence and absence of conflicts of interest, the Board’s practice is that 

any Director with a material personal interest in a matter being considered by the Board must 

not be present when the matter is being considered, and may not vote on the matter, unless 

permitted by the Corporations Act. 

Review of Board Performance 

The Board has processes in place to regularly review its composition and annually evaluates 

its collective and individual directors' performance and development needs. The reviews cover 

a range of issues including the Board's performance, processes and interaction with 

management and individual directors' specific contribution to the ongoing performance and 

strategic direction of the Association. External advisors and systems are used where 

appropriate. 

Board Access to Independent Professional Advice  

The Board collectively, and each Director individually, have unrestricted access to Association 

records and information. The Board has a policy of enabling the Board collectively, and 

Directors individually to seek independent professional advice for reasonable Association 

related matters at the Association's expense. This is subject to the approval in advance of the 

Chairman, which is not to be withheld unreasonably, and in its absence, Board approval may 

be sought. Any such advice provided to individual Directors must be shared with the Chairman 

and the Board. 

Directors' Indemnity and Insurance Cover 

The Association's Constitution provides an indemnity to present and past Directors. As with 

other insurable risks, the Association has insured Directors and officers against liabilities 

incurred in connection with their performance through their position with the Association 

except for a liability arising out of conduct involving wilful breach of duty or knowing 

contravention of the Associations Incorporation Act 1981. Each Director advises the Secretary 

in writing annually of any pending or likely liabilities that may impact the Association. 

Director’s remuneration  

No Directors receive remuneration from the Association. Out of pocket expenses relating to 

their director activities may be reimbursed by the Association on limited occasion with the 

approval of the Board.  

Meetings of the Board and their Conduct  

The Board’s scheduled meetings are at minimum four times during the year. The Board also 

meets whenever necessary to deal with specific matters requiring attention between 

scheduled meetings, and holds at least one annual meeting with its Sector Groups at the 

Annual General Meeting. 

Scheduled meetings, including an annual strategic planning review with management, are 

used to monitor, challenge and fully understand the Association's business and operational 
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issues. Meeting agendas are determined by the Chairman and the Executive Director after 

considering advice from the Board, to ensure adequate coverage of strategic, financial and 

operating matters throughout the year. Details of meetings and attendances are set out in the 

Association’s annual report. 

Directors are kept aware of current and forthcoming issues regarding the Association's 
operations and performance through board papers circulated in advance of meetings, the 
Board's intranet site, participation in Sector Groups and the annual planning and strategy 
review forum. Board papers contain monthly and year to  
date financial and performance information compared with annual budgets. Papers relating to 

particular issues are also included and senior management invited to present and discuss 

these matters with the Board. 

The Board is committed to ensuring the interests of members are understood and addressed, 

in keeping with this governance statement. In addition to the continuous contact and feedback 

from members, the industry Sector Groups formally advise the Board and management on a 

range of issues affecting members. Each Sector Group is a formal consultative group 

contributing to the planning and review of Association programs and other issues. 

The Sector Groups operate within their documented Charters, and: 

Provide management and the Board, with detailed perspective on activities, projects and 

initiatives that impact on their respective members 

▪ Assist in the identification of needs and priority setting for Association’s programs; 

▪ Participate in the development of strategic directions for the Association; 

▪ Highlight opportunities for industry development and advocacy on behalf of members; 

The Sector Groups comprise of members who bring to their respective Group the perspectives 

and expertise of their respective businesses.  Each Sector Group meets with EPSA 

management regularly. 
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EPSA Sustainability Statement 
Sustainability is a core value of EPSA and our members. We believe that making a 

commitment to sustainability makes good business sense. 

For EPSA, being sustainable involves the application of economic, social and environmental 

considerations to business decisions and activities. EPSA believes that these considerations 

will help drive long-term business success and allow successive generations to enjoy the 

benefits of a healthier planet. 

Sustainability and EPS 

EPS products provide enormous energy and resource-saving benefits making it a sustainable 

and smart choice for packaging, building, construction and infrastructure.  EPS is 100% 

recyclable and the manufacture of EPS uses less than 0.1% of global crude oil as a feedstock 

while delivering up to 200 times its own resource in thermal energy savings.   

EPS packaging achieves significant transport savings compared to other packaging materials 

due to its light weight resulting in lower fuel consumption.  Its exceptional cushioning and 

thermal properties result in lower damage rates and maintain a secure cold chain for 

temperature sensitive products.   

EPS is one of the lightest of all construction materials allowing ease of handling and faster 

construction times.  Its outstanding thermal insulation properties and durability ensure 

performance throughout the full lifetime of the building and construction applications in which 

it is used.   

Our Sustainability Principles  

Our Governance 

We make our decisions within comprehensive governance and risk management frameworks 

while seeking to continually improve our business processes. 

We make ethical decisions by applying our values, sustainability principles and Code of Ethics, 

complying with relevant legislation and delivering on the commitments we make. 

Our Infrastructure and Resources 

EPSA and our members work to manage infrastructure and resources optimally for present 

and future reliability and with the highest standards of safety. 

Our Economic Value 

EPSA makes sound commercial and investment decisions, to deliver long-term business 

value and meet member and stakeholder expectations. 

Our Members 

We know that our members have a choice. We aim to be the first choice through 

understanding, responding and delivering sustainable solutions for industry. 

We aim to be innovative and creative in developing services and solutions in response to the 

needs of our members to maintain and develop the use of EPS in packaging, building, 

construction and infrastructure. 
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Our Community 

We understand that we have the potential to impact on people through our activities. We: 

▪ aim to have regular, open and transparent dialogue with our community; 

▪ aim to make a genuine difference in the communities in which we operate; and 

▪ work with our members, customers, stakeholders, suppliers and partners to contribute 

to a sustainable future. 

Our People 

We know that our organisation is dependent on the quality of its people.  We will: 

▪ offer opportunities for our employees to grow and develop; 

▪ reward, recognise and value employee contribution; 

▪ listen and engage with our employees and maintain sound employment relations; 

▪ ensure a diverse and equitable workplace; and 

▪ provide a safe and healthy working environment. 

Our Environment 

EPSA is committed to environmental stewardship encompassing recycled content, life cycle 

analysis and continuous improvement in manufacturing efficiencies. The removal of EPS 

waste from the environment for recycling and reuse is a core priority for EPSA.  EPSA is 

committed to the development of EPS solutions to climate change through the superior 

thermal resistance, durability, cushioning and versatility of EPS products. 
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EPSA Directors  
 

Simon Pickett: President - EPSA  

Chief Executive Officer - Polyfoam Australia 

Simon was elected President of EPSA in June 2012 and has 

previously served as Chairman of the Packaging Group. Simon is the 

CEO and Executive Director of the Polyfoam Australia Group of 

companies and is also a non-executive director of some Foamex 

Group companies.   

Simon has literally grown up with the EPS industry and has been involved with every 

aspect. From packing boxes during the school holidays to tool changes, dispatch and 

transport, machine tuning and fault repair to plant design and construction.  

Simon completed two years of applied chemistry at Royal Melbourne Institute of Technology 

before changing over to a Bachelor of Technology at Swinburne University. Simon’s current 

role is administration and strategic planning for both Polyfoam and Foamex. 

 

Nigel Ash: Vice President – EPSA & Chairman – Raw Materials 
Group 

Managing Director –Loyal- Expanz International 

Nigel commenced in his role as Vice President of EPSA and Chair of 

the Raw Materials Group in July 2009.  Prior to this, Nigel was a raw 

material supplier representative on the REPSA Packaging 

Committee, representing both Expanz International and previously, 

Huntsman Chemical Company Australia. 

Nigel is presently the Managing Director of Loyal-Expanz 

International, a supplier of raw materials and services to the Australian EPS industry sector.   

Prior to acquiring the Expanz International business in 2007, Nigel’s senior management 

positions included General Manager of Huntsman Chemical Company composites division 

and Business Manager of Huntsman Chemical Company EPS division.  His 25 years’ 

experience with Huntsman Chemical Company included roles in manufacturing, sales, 

technical and commercial throughout Australia and New Zealand.   

Nigel holds a Bachelor of Engineering (Chem) from The University of Melbourne.   

 

 
Justin Kelsey 

Treasurer – EPSA | Chairman – Pod Group |  
General Manager – Foamex Group 

Justin commenced his role as Treasurer of EPSA and Chair of the 

Pod Group in October 2015. Prior to his appointment, Justin has 

worked in many areas of the EPS industry, from marketing and 

sales to managerial roles. 
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Justin completed two years of Information Systems at Deakin University before changing 

over to Bachelor of Marketing at Royal Melbourne Institute of Technology. 

Justin is currently the General Manager of Foamex Group’s Victorian and South Australian 

locations.  

 

 

Graham Attwood: Independent Director 

General Manager – Business Management Consultant 

Graham Attwood is the immediate past President of EPSA serving as 

the inaugural President from July 2009 to June 2012. Graham 

previously held the role of REPSA Chairman (when it operated as a 

division under the banner of the Plastics and Chemicals Industries 

Association, PACIA). 

Graham is currently a Business Management Consultant and was 

formerly the General Manager of RMAX for 10 years. RMAX are the 

largest manufacturer of Expanded Polystyrene (EPS) and Expanded Polypropylene (EPP) 

products across Australia and New Zealand. 

He has over 25 years’ experience in the plastics and chemicals industries both within Australia 

and the United Kingdom. Graham has held senior management roles in manufacturing, 

commercial and technical areas for a number of organisations including Unilever, Great Lakes 

Chemical, ICI, Orica, Pacific BBA and Huntsman. 

Graham graduated from Manchester University with an Honours degree in Chemical 

Engineering. He holds a post-graduate Diploma in Operations Management and is a 

graduate member of the Australian Institute of Company Directors. He is a former Director of 

Andpak Pty Ltd and a former Director of Manufacturing Skills Australia. 

 

Michael O’Brien  

Chairman – Block Group | General Manager – National 

Polystyrene Systems  

Michael has held management and developmental positions in the 

Expandable Polystyrene Industry for the past 33 years. This journey 

has encompassed involvement in the following client industries: fruit 

and vegetable farming, seafood packaging, domestic housing and 

insulation, road and bridge works, insulative sandwich panel, 

pontoon/marina construction, pleasure boat building, commercial 

facades and theming et al. 

His current role is as General Manager of National Polystyrene Systems which is a major 

player in the Queensland and Victorian EPS markets. 

Michael has been involved either directly or indirectly with the national EPS Group since 

1992, and became chairman of REPSA (Forerunner of EPSA) in year 2000. In that year, 

REPSA hosted the first International Recycling Conference in Australia, with representatives 

from Asia, India, Europe and the United States. The event was held at the Gold Coast and 

involved meetings, educational presentations and displays from all sectors of the Industry. 

 

http://epsa.org.au/wp-content/uploads/2014/01/MOB.png
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Andrew Cottrell 

Chairman – Packaging Group | Managing Director – AndPak 

Andrew is the Chairman and Managing Director of Andpak (Aust) 

Pty Ltd, a EPS Company with sites in Mildura and Toowoomba, 

Andrew has been on the board and involved in the EPS industry for 

over 15 years. 

Andrew has completed a Bachelor of Business in Administration 

and is currently a Director of their Family Farming Company, and of 

the Wentworth & District Community Bank. 

Becher Townshend: Executive Director and Public Officer | EPSA  

Becher Townshend is the Managing Director of Font and he draws 

together nearly two decades as an award winning state political 

reporter and public relations professional. 

 

He has been recognised by his peers winning Media Entertainment 

and the Arts (MEAA) Awards for Excellence in Business and Tourism 

Reporting as well as Public Relations Institute of Australia (PRIA) 

awards for his crisis management and campaigning skills. 

 

Primarily focussed on strategic communications advice to business, the community sector, 

government business enterprises and local government, Becher is one of Tasmania’s 

leading advisors for crisis media, reputation management, government relations and media 

training. 

 

Some of his most recent work includes assisting the Tasmanian Land Tax Coalition secure a 

40 per cent reduction in land tax as well as more discrete work assisting aged care 

providers, community sector organisations and government business enterprises manage 

through changes in service provision and mergers. 

 

Becher has been recognised for his leadership skills winning the Commonwealth Bank Small 

Business Award in 2007 as well as being a finalist in the inaugural Tasmanian Business 

Leader Awards. 

 

He has a Bachelor of Arts in Politics and Administration from the University of Tasmania, is a 

Member of the Public Relations Institute, the Australian Marketing Institute and a Fellow of 

the Australian Institute of Management. 

  

http://epsa.org.au/wp-content/uploads/2014/01/Andrew-Cottrell.jpg
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Directors’ Report  

Meetings Attended  

Director Eligible Meetings Number Attended 

Simon Pickett 10 9 
Nigel Ash 10 8 
Graham Attwood 10 10 
Michael O’Brien 10 9 
Justin Kelsey 10 8 
Andrew Cottrell 10 6 

Indemnifying Officers and Auditor  

During the financial year the Association has given an indemnity or entered into an agreement 
to indemnify, or paid or agreed to pay insurance premiums as follows:  
The company has paid premiums to insure each of the directors against liabilities for costs 
and  
expenses incurred by them in defending any legal proceedings arising out of their conduct 
while acting in the capacity of director of the Association, other than conduct involving a wilful 
breach of duty in relation to the Association.  
 

Proceedings on behalf of the Association  

No person has applied for leave of Court to bring proceedings on behalf of the Association or 
intervene in any proceedings to which the Association is a party for the purpose of taking 
responsibility on behalf of the Association for all or any part of those proceedings.   The 
Association was not a party to any such proceedings during the year.  
 

Auditors' independence declaration  

The lead auditor's independence declaration for the year ended 30 June 2018 has been 
received and can be found on page 18 of the annual report.  
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Directors’ Declaration 
The Directors of the Association declare that: 

1. the financial statements and notes, are in accordance with the Victorian Associations 

Incorporation Act 1981, and 

a. comply with Australian accounting standards; and 

b. give a true and fair view of the financial position as at 30 June 2019 and of the 

performance for the year ended on that date, of the Association. 

2. In the Directors’ opinion, there are reasonable grounds to believe that the Association 

will be able to pay its debts as and when they become due and payable. 

This declaration is made in accordance with a resolution of Directors dated [X] day of October 

2019. 

 

    

   

Simon Pickett      Justin Kelsey   

Director       Treasurer 
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Independent Auditors’ Declaration 
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Audited Financials 
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Appendix 1: EPSA Corporate Member Directory 
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Appendix 2: EPSA Associate Member Directory 
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